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INTRODUCTION

The budgeting model used in higher education institutions is often normative and does not reflect
the complex realities of resource management. Although budgets should function as planning and
control tools, many universities still relied on traditional budgeting methods that were inflexible and
less responsive to changing needs and challenges (Alimuddin et al., 2022). For example, program-based
budgeting, which is intended to improve the efficiency and effectiveness of fund allocation, is often
hindered by rigid bureaucracy and a lack of participation from various stakeholders, including faculty
members and students. This could lead to suboptimal resource allocation and reduce the institution's
ability to adapt to the rapid developments in education (Mardiasmo, 2002).

Furthermore, transparency and accountability in the budgeting process are also critical issues in
higher education institutions. Many universities fail to provide sufficient information regarding budget
utilization, thereby reducing public and stakeholder trust in their financial management. Research done
by Sabili et al., (2023) found that a lack of transparency could lead to dissatisfaction among students
and staff, as well as hinder their participation in the budgeting process. Therefore, higher education
institutions needed to adopt a more participatory and transparent budgeting approach and implement
better control systems to ensure that budgets were used effectively in achieving the educational goals
envisioned by many (Oladipo & Olusegun, 2020).

Furthermore, several previous studies had examined the impact of budget participation on
managerial performance, and empirical evidence had yielded varied and inconsistent results. For
example, the studies conducted by (Breaux et al., 2011; Brownell, 1982; Brownell & Mclnnes, 1986;
Chang et al., 2010; Chow et al., 1999; Clinton & Hunton, 2001; Derfus, 2009; Dunk & Brownell, 1986;
Frocut & Shearon, 1991; Jermias, 2003; Kenis, 1979; Kohlmeyer, 2014; Kren, 1992; Leach-Lopez &
Stammerjohan, 2007; Phung, 2018; Soedarman et al., 2023; Venkatesh & Blaskovich, 2012), found a
positive relationship between budget participation and managerial performance. However, Breaux's
research was limited to a specific population, such as managers in certain sectors or industries, meaning
the results could not be generalized to a broader population. Additionally, it relied on a single theory or
framework, without exploring other perspectives that could enrich the findings. Similarly, Zahro &
Januarti (2016) research was limited in scope to Diponegoro University, so its findings could not be
generalized to other institutions with different budget structures and cultures. In contrast, the present
research took a different focus by examining Islamic State universities in East Java with the status of
public service bodies, which increases the likelihood of generalizing the findings to Islamic State
Universities outside East Java.

This is in line with the research conducted by Brownell & Mclnnes, (1986); Yeni et al., (2023)
which found that high participation in budget preparation could enhance managerial performance
because budget formulation provided concrete guidelines and targets for managers. Having clear
objectives enables managers to develop priorities in a more structured and planned direction. However,
that research did not consider other moderating or mediating variables that could still be explored, as
there may be additional variables that could act as moderators or mediators in the relationship between
budget participation and managerial performance. The present research incorporated a mediating
variable. In the results, they were found in research done by (Brownell & Hirst, 1986; Cherrington &
Cherrington, 1973; Dunk, 1989; Kenis, 1979; Milani, 1975; Rakasiwi, 2024; Wentzel, 2002). Their
findings might be less relevant in a modern context, given the rapid advancements in managerial
practices and information technology since 1986, suggesting a need to modernize variables and
contexts. Their findings showed that budget participation had no significant impact on managerial
performance. There might be situations and conditions that were less supportive, leading to potential
issues such as managers having limited roles and lacking sufficient authority and influence in decision-
making. Additionally, there might be mismatches between the prepared budget and operational realities.
If the budgeting process does not align with real-world conditions, the budget will not effectively
support optimal managerial performance. Meanwhile, research done by (Dakhli, 2021; Douglas et al.,
2007; Etemadi et al., 2009; Stedry, 1960) indicated a negative influence of budget participation on
managerial performance.
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As presented in previous research, the relationship between budget participation and managerial
performance required a more holistic and comprehensive approach. By implementing concrete
measures such as moderation and mediation variable approaches, as well as case studies in various
contexts, a better understanding could certainly be achieved, leading to more consistent and relevant
findings.

Budget participation could become counterproductive and negatively impact managerial
performance if it lacks in-depth understanding, effective coordination, and adequate organizational
support. One cause of this negative effect is the lack of authority or support during implementation.
Although managers and employees might be involved in budget participation, if they lacked the
authority or support to carry out the budget, they would feel uncontrol. This misalignment can decrease
motivation and performance, as they feel their participation efforts are neither valued nor effective.
Additionally, previous research on budget participation has addressed the extent of influence and
involvement of subordinate managers in budget preparation (Milani, 1975). This research likely used a
cross-sectional design, capturing data at a single point in time, which made it challenging to establish a
causal relationship between budget participation, performance, and attitudes. Nonetheless, budget
participation remained an important variable in influencing performance. Therefore, the research’s
focus of budget participation is on Budget Congruence.

The primary focus on selecting the Budget Congruence variable was not without reason, as this
variable served as a key factor that could significantly influence managerial performance. When budget
objectives were aligned with the vision and mission of managers, it could enhance their motivation and
commitment to achieve the set targets (Sastrawan et al., 2020). Highlighting this variable provided
evidence of the alignment between perceived needs and the level of participation allowed, which could
create a more efficient and productive work environment. As a result, managers felt a greater sense of
control and responsibility over the outcomes achieved. Thus, focusing on budget congruence allowed
writers to explore how this variable contributed to improve overall managerial performance.

Research on Budget Congruence suggested that the traditional approach to budget participation
still has issues, which is why the influence of budget participation on performance has not been
consistently proven. Budget Congruence is used to measure how well the perception of the need for
participation by decision-makers (Perceived Need for Participation/PNP) aligns with the degree of
participation allowed (Degree Participation Allowed/DPA) in the budgeting process. The research used
Budget Congruence, such as Clinton & Hunton (2001) demonstrated that Budget Congruence
influenced managerial performance. This effect was likely due to the alignment of objectives, clarity,
and motivation inherent in budget congruence. Budget congruence ensured that the budget aligned with
the organization's goals while also meeting managers' expectations and needs. When budget objectives
were aligned with managers' vision, they felt more motivated and invested in achieving the established
targets. Breaux et al., (2011) found that Budget Congruence did not influence managerial performance.
Chang et al., (2010) showed that Budget Congruence had a positive impact on managerial performance.
Wang & Nayir (2010) indicated that Budget Congruence affected managerial performance. Therefore,
this research would examine the direct impact of budget participation using the Budget Congruence
construct on managerial performance in Islamic State Universities with Public Service Agency Status
in East Java.

Govindarajan & Gupta (1985) explained that the inconsistency in research results was likely due
to the presence of other contingency factors. The contingency approach highlighted the possibility of
other variables acting as moderating or mediating factors that influenced the relationship between
independent and dependent variables (Gerdin & Greve, 2004; Guyton & Hall, 2016; Hoque, 2011,
Otley, 2016; Trevino et al., 2003)

Contingency Theory was applied to this research because, according to the theory, the design of
an organization would only be effective and universally applicable under certain conditions (Otley,
1980). This is because the conditions of one organization differed from those of another, thus their
designs must also differ. Therefore, the implementation of Budget Congruence depended on
contingency variables, as explained in Contingency Theory. Contingency Theory focused on the
understanding that no single approach could be universally applied to all organizations; rather, the
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effectiveness of an organizational design highly depended on the specific conditions faced by the
organization (Otley, 1980). Concerning this, Budget Congruence became crucial because its
implementation must align with the contingency variables present within the organization. Budget
congruence refers to the extent to which the formulated and implemented budget aligns with the
objectives, needs, and conditions of the higher education institution. By applying the Contingency
Theory, writers could identify specific factors that influenced budget effectiveness in the context of
Public Service Agency (PK-BLU) universities, such as organizational culture, managerial structure, and
external environment.

The use of this theory made it easier for writers to identify suitable conditions for a particular
organizational design and to develop supporting theories. Hence, based on empirical studies related to
Contingency Theory, this research employed the construct of fairness perception, which included
distributive fairness and procedural fairness, and management accounting systems as mediating
variables, which had not been studied together before (Hidayat et al., 2024).

The use of mediating variables, such as fairness perception (procedural fairness and distributive
fairness), was influenced by studies in the budgeting field that suggested fairness perceptions could play
a role in performance (Wentzel, 2002). Fairness perception in this context refers to procedural fairness
and distributive fairness. Greenberg (1986) defined distributive fairness as the fairness of evaluations
received relative to the work performed. Folger & Konovsky (1989) also stated that distributive fairness
was the perceived fairness regarding the amount of compensation received by employees. Additionally,
Magner et al., (1995) explained that distributive fairness was closely related to outcomes, as it
emphasized the distribution received, regardless of how that distribution was determined. According to
Greenberg (1986) Procedural fairness referred to the belief that fair performance evaluations could also
be based on the procedure by which the evaluation was determined, regardless of the rating received.
(Leventhal, 1980) as cited in (Wentzel, 2002) explained that procedural fairness was linked to the
fairness of the procedures used to determine the distributed outcomes. Folger & Konovsky (1989)
described procedural fairness as the perceived fairness in the methods used to determine the amount of
compensation.

McFarlin & Sweeney (1992) explained that procedural fairness was related to subordinates'
perceptions of the entire process applied by their superiors, as a means of communicating managerial
performance feedback to determine rewards such as promotions or salary increases. Lind dan Tayler
(1988) suggested that procedural fairness concerns whether employees believed or perceived that the
procedures and outcomes had been fair, rather than if the procedures and outcomes were objectively
fair. Research from Kartasari et al., (2019) found through statistical testing that procedural fairness
could influence budget congruence about managerial performance. In other words, perceptions of
procedural fairness could have a positive impact on improving managerial performance.

Several other research had shown diverse patterns of relationships between procedural fairness
and managerial performance. Some of these treated procedural fairness as a mediating variable in the
relationship between managerial performance and other variables (Andry, 2014; Koonmee, 2011; Lau
& Lim, 2002; Libby, 1999; Lindquist & Rausch, 2021; Maiga & Jacobs, 2007; Wang & Nayir, 2010;
Yucel & Gunlik, 2007). Therefore, this research aims at testing the effect of budget congruence on
managerial performance through the perception of distributive fairness, procedural fairness, and
management accounting systems. These three variables would be tested separately to determine which
had the most significant impact on managerial performance at Islamic State Universities with Public
Service Agency status in East Java.

This would use three mediating variables, including distributive justice perception, which
referred to an individual's assessment of how fair the outcomes or rewards received were based on their
contributions. In the context of this research, distributive justice perception could influence how
managers evaluated the results of their participation in the budgeting process (Tulus, 2014). For
instance, when managers felt that the budget outcomes aligned with their contributions and efforts, they
were naturally more motivated to improve their performance (Kolk et al., 2018). Conversely, if they
perceived the results as unfair, it could decrease their motivation and performance. As a result, good
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budget alignment could enhance the perception of distributive justice, which in turn would improve
managerial performance.

The next mediating variable was procedural justice, which was an individual's assessment of the
fairness of the decision-making process and how those decisions were implemented. In the budgeting
context, procedural justice included transparency, participation, and consistency in the budget
formulation process. On the other hand, a high level of procedural justice could enhance managers' trust
in the budgeting process (Fitriana et al., 2014). When managers perceived the budgeting process as fair
and transparent, they were more likely to actively participate and commit to budgetary goals (Alhasnawi
et al., 2023). This, in turn, positively impacted managerial performance. Conversely, if managers
perceived the process as unfair, they might be less engaged and committed, leading to a decline in their
performance.

The next mediating factor was the management accounting system, it is an information system
that generates outputs using inputs and various processes necessary to achieve organizational goals.
According to Rante et al., (2014) the process of a management accounting system was used to convert
inputs into outputs that could assist management in fulfilling their duties. Chia (1995) noted that a
management accounting system was a monitoring mechanism that provided facilities for controlling
and taking actions that influenced the performance of each component within the organization. Based
on the literature review and previous research findings, the following conceptual framework was
developed.

Figure 1. Research Framework

Based on management accounting theory, the observed phenomena within manufacturing
companies in East Java, and previous research regarding budget participation and Budget Congruence
on managerial performance, it had been indicated that budget participation influenced managerial
performance (Amani et al., 2023; Amertadewi, 2013; Juwita, 2023; Nasution, 2021; Syakban et al.,
2024). However, some current research conflicted with the findings (Rakasiwi, 2024). (Febriyanti &
Muliati, 2023; Hayati & Yulistia, 2023) found that Management Accounting Systems could positively
impact managerial performance (Azis et al.,, 2024). On the opposite, argued that Management
Accounting Systems were not significant in this regard. Others suggested that managerial performance
was influenced by leadership style, while some reports had no connection or effect between leadership
style and managerial performance (Jusriadi, 2022; Nani & Safitri, 2021; Prasetyo & Kristanto, 2024;
Ridwan & Hamelinda, 2017).

This research aims at further contributing to the literature by investigating how Budget
Congruence, Procedural Fairness, Distributive Fairness, and Management Accounting Systems affected
Managerial Performance. In addition, to utilize Otley’s Contingency Theory, this research introduced
three mediating variables Procedural Fairness, Distributive Fairness, and Management Accounting
Systems as innovative elements. To explain the relationships between variables, six hypotheses were
proposed: HZ1: Budget Congruence influences Procedural Fairness. H2: Budget Congruence influenced
Distributive Fairness. H3: Budget Congruence influenced the Management Accounting System. H4:
Procedural Fairness influenced Managerial Performance. H5: Distributive Fairness influenced
Managerial Performance. H6: The Management Accounting System influenced Managerial
Performance.
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METHOD

This research would employ a quantitative approach, with data and information sourced from
primary data. Primary data refers to data collected directly from the source. A pre-prepared
guestionnaire would be distributed to two universities in East Java that had implemented the Public
Service Agency (PK-BLU) financial management system: UIN Sunan Ampel Surabaya and UIN
Maulana Malik Ibrahim Malang. The selection of Islamic State Universities (PTKIN) with BLU status
was based on the fact that their financial management differs from non-BLU PTKIN. BLU institutions
had greater financial flexibility, allowing universities to manage revenue and expenditures more
independently. This was highly relevant to the objective of this research, which aims at exploring how
financial flexibility influenced the budgeting process. The use of Google Forms for data collection was
not without reason, the respondents had tight schedules that made them difficult to meet in person.
Additionally, based on recommendations from the leadership of each work unit, using Google Forms is
considered a more effective and efficient method. This approach enabled data collection without
disrupting the respondents' working hours, allowing them to respond at their most convenient time. The
research questionnaire had been adapted from research conducted by Breaux et al., (2011), Kren (2015),
Chong & Chong (2002), Luthans et al., (2007), and Chenhall (1986).

This research explained its population as all officials involved in budget preparation, ranging
from the JFU (General Functional Position) level, study programs, up to the rectorate level. The
sampling method employed was a complete or census sampling technique, where all population
members were used as samples. This approach was often used when the population size was relatively
less than 30 individuals, or in research aiming to generalize with minimal error.

Primarily, this research involved a population of 144 respondents, which could not be substituted.
These respondents included all individuals involved in budget preparation at Islamic State Universities
(PTKIN) with the status of Public Service Agency (BLU) in East Java. Specifically, there were 87
respondents from UIN Sunan Ampel Surabaya and 57 respondents from UIN Maulana Malik Ibrahim
Malang.

After the questionnaire was fully distributed online to all respondents, a total of 82 responses
were collected, representing approximately 57% of the target population. This aligned with the theory
(Chin, 1998), which suggested that a sample size of 30-100 respondents was sufficient to proceed to
the testing phase using Smart-PLS. This was also supported by the theory (Hair et al., 2019) stated that
PLS-SEM could be used with a small sample size, as long as it appropriately reflected and adjusted to
the study population.

The data collection stage was conducted by distributing questionnaires via Google Forms to the
research’s target which was to group all administrative officials at Islamic State Universities in East
Java with public service body status. Responses to the questionnaire were measured using a Likert scale
from 1 to 5. According to Sugiyono (2018), a Likert scale was used to measure attitudes, opinions, and
perceptions of individuals or groups about a specific object or phenomenon, as defined by the writer.
These aspects were ultimately considered research variables. The second round of data collection was
conducted through documentation, derived from the responses to the previously distributed
questionnaire. This documentation might consist of data gathered and recorded from questionnaire
responses and would be included in the analysis stage The term documentation in this context referred
to descriptive statistical coverage obtained from the initial data analysis, such as mean, median, and
frequency distribution of respondents' answers. This provided a general overview of the existing
response patterns among the participants.

By using questionnaire distribution, there was potential for biases in data collection, especially
as respondents answered on their own or through self-reporting. For example, respondents might give
answers they perceived as "acceptable” or "normative,” rather than their true responses, leading to
social desirability bias (Bryman, 2016). To address this, questions should be presented clearly and
unambiguously, ensuring they were easily understood by respondents and did not raise further
questions. Additionally, suspicious response patterns should be identified, such as consistently identical
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answers for all questions, which may indicate a lack of sincerity; this can be identified through statistical
analysis using software applications (Creswell & Creswell, 2018).

The data analysis used Structural Equation Modeling-Partial Least Square (PLS-SEM) with the
help of SmartPLS version 3.0 software. The PLS-SEM analysis process involved two sub-models: the
measurement model, also known as the outer model, and the structural model, also referred to as the
inner model (Anggreani & Falikhatun, 2024; Ghozali, 2021)

In the analysis phase, several steps would be undertaken: First, descriptive analysis would be
conducted to explore the dataset. Next, path diagrams would be used to visualize the relationships
between variables, including Budget Congruence (X1), Procedural Fairness (X2), Distributive Fairness
(X3), Management Accounting System (X3), and Managerial Performance (). Partial Least Squares
(PLS) would then be used to estimate and evaluate the relationships between existing constructs. In the
outer model phase, indicators with validity values < 0.50 would be excluded. Similarly, indicators with
Average Variance Extracted (AVE) < 0.50 or composite reliability < 0.70 would be removed. The inner
model evaluation would test the coefficient of determination (R2). Then, the hypothesis testing phase
would follow, examining significance where the t-statistic value should be > 1.96 or the p-value < 0.005.
Finally, the interpretation and conclusions of the results must be based on the findings from the analysis.

RESULTS

During the data collection process for the research, the data were gathered over 4 months, from
early April to the end of July. The total number of respondents was around 82 individuals from Islamic
States Universities (PTKIN) with Public Service Agency (BLU) status in East Java, specifically UIN
Sunan Ampel Surabaya and UIN Maulana Malik Ibrahim Malang. All respondents were officials
involved in budget preparation, ranging from administrative staff to program heads and up to the
rectorate level. The majority of respondents were male (45.12%) and most had a master's degree
(46.34%). Regarding job status, most respondents held positions as heads of programs or heads of
departments (51.22%). The results of the descriptive analysis based on respondent demographics are
summarized in Table 1.

Table 1. Profile of Respondents

Descriptive N %

Gender Man 37 45,12%
Woman 45 54,88%

Age <30 1 1,22%

30 - <35 Years 4 4,.87%

35 - <40 Years 8 9,76%

40 - <45 Years 18 21,95%

45 - <50 Years 26 31,71%

50 - <55 Years 19 23,17%

>55 Years 6 7,32%

Length of Service 2-5 Years 3 3,66%
6-10 Years 11 13,41%
11-15 Years 19 23,17%
16-20 Years 24 29,27%
>20 Years 25 30,49%

Education S1 12 13,41%
S2 38 46,34%
S3 32 39,02%
Position BPP 9 10,97%
Head of 9 10,97%
Kaprodi/Kajur 42 51,22%

Head of Sub Division of ICA 8 9,76%
Vice Dean 2 12 14,63%

Head of AUPK 1 1,22%

Vice-Rector for AUPK 1 1,22%

Source: Processed data (2024)
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Table 1 above presented the results of convergent validity, it could be explained that each
indicator variable in this research had an outer loading value > 0.70. Therefore, it could be concluded
that each variable used was valid and had met the criteria for convergent validity. The results of the
convergent validity test were shown in Table 2 below.

Table 2. Convergent Validity
Instrument Budget Distributive Management Managerial ~ Procedural
Congruence Fairness Accounting System  Performance Fairness
Concerns and opinions 0.959
Consult each other 0.930
Consulted about the factors 0.961
Cooperate in preparing the budget 0.966
Suggest ways to improve 0.977
The team working on preparing the 0.946
budget
Already fair 0.977
Appropriate budget 0.940
Appropriate budget 0.981
Budget restrictions 0.965
Reflect the needs of 0.965
A specific time 0.957
About external factors 0.972
The decision has an impact on 0.919
Fulfilled as soon as possible 0.966
Future event information 0.960
Immediately after the process is 0.961
complete
Impact of decision 0.956
Model decision 0.973
No delay between events 0.959
Non-economic information 0.945
Non-financial information 0.962
Provides a lot of information 0.965
Provides information 0.965
Separated according 0.931
Separated costs 0.919
Shows the impact of 0.964
Systematically in an organized manner 0.961
Targets for activities 0.927
What-if analysis 0.973
Coordinating 0.947
Investigation 0.964
Planning 0.941
Surveillance 0.968
Evaluation 0.973
Negotiations 0.964
Representative 0.969
Staff assessment 0.967
Accurate and well-informed 0.968
information
Consistent over time 0.971
Consistently applied 0.948
Contains provisions 0.971
Determination of budget allocations 0.955
Ethical and morality standards 0.961
Not over another 0.967
Represent concerns 0.940

Source: Processed data (2024)
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In contrast to evaluating outer loading values > 0.70, convergent validity could also be assessed
using another method, namely by examining whether the Average Variance Extracted (AVE) value is
> 0.50. Each indicator variable had an AVE value > 0.50. Therefore, all item variables used in this
research had been confirmed as valid and had met the criteria for convergent validity.

+
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Figure 2. Validity Model SEM PLS

As illustrated in Figure 2, which showed the validity of the SEM PLS model in terms of
Convergent Validity, Table 5 indicated that each indicator variable had an Average Variance Extracted
(AVE) value greater than 0.50. Therefore, the results of the Average Variance Extracted (AVE) were
explained in the table below.

Table 3. Average Variance Extracted (AVE) results

Variable Average Variance Extracted (AVE)
Budget Congruence (X1) 0.915
Procedural Fairness (Z1) 0.922
Distributive Fairness (Z2) 0.941
Management Accounting System (Z3) 0.911
Managerial Performance (Y) 0.925

Source: Processed data (2024)

The results of the discriminant validity test revealed that convergent validity could be assessed
by observing cross-loading values. It could be concluded that each indicator for the research variables
had the highest cross-loading value for its respective variable, in contrast to the cross-loading values
for other variables. According to the results obtained, all indicators used demonstrated good
discriminant validity within their respective constructs.

Table 4. Discriminant Validity Test Results

Variable
Instrument Budget Progedural Distyibutive Management Managerial
Congruence  Fairness Fairness Accounting  Performance
X1 Z1) (Z2) System (Z3) )
Coordinating 0.859 0.893 0.912 0.898 0.947
Investigation 0.892 0.949 0.918 0.906 0.964
Planning 0.861 0.903 0.918 0.915 0.941

Surveillance 0.867 0.942 0.929 0.911 0.968
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A specific time 0.890 0.928 0.965 0.957 0.938
About external factors 0.914 0.927 0.925 0.972 0.915
Accurate and well-informed 0.960 0.968 0.923 0.911 0.921
information

Already fair 0.909 0.937 0.977 0.951 0.953
Appropriate budget 0.943 0.968 0.940 0.915 0.933
As expected 0.919 0.958 0.981 0.949 0.967
Budget restrictions 0.908 0.929 0.965 0.962 0.930
Concerns and opinions 0.959 0.965 0.936 0.910 0.948
Consistent over time 0.943 0.971 0.933 0.912 0.939
Consistently applied 0.952 0.948 0.903 0.907 0.898
Consult each other 0.930 0.886 0.875 0.882 0.829
Consulted about the factors 0.961 0.960 0.924 0.900 0.928
Contains provisions 0.926 0.971 0.939 0.921 0.941
Cooperate in preparing the budget 0.966 0.931 0.899 0.896 0.886
The decision has an impact on 0.894 0.958 0.936 0.919 0.962
Determination of budget 0.917 0.955 0.975 0.950 0.959
allocations

Ethical and morality standards 0.944 0.961 0.931 0.905 0.950
Evaluation 0.927 0.958 0.968 0.934 0.973
Fulfilled as soon as possible 0.895 0.914 0.932 0.966 0.914
Future event information 0.871 0.898 0.904 0.960 0.892
Immediately after the process is 0.903 0.903 0.915 0.961 0.890
complete

Impact of decision 0.867 0.918 0.959 0.956 0.923
Model decision 0.905 0.929 0.931 0.973 0.926
Negotiations 0.934 0.961 0.967 0.953 0.964
No delay between events 0.868 0.884 0.902 0.959 0.873
Non-economic information 0.907 0.927 0911 0.945 0.911
Non-financial information 0.903 0.921 0.917 0.962 0.912
Not over another 0.929 0.967 0.959 0.947 0.952
Provides a lot of information 0.896 0.914 0.908 0.965 0.904
Provides information 0.900 0.936 0.955 0.965 0.938
Reflect the needs of 0.926 0.957 0.987 0.951 0.967
Represent concerns 0.902 0.940 0.960 0.965 0.944
Representative 0.931 0.965 0.966 0.935 0.969
Separated according 0.849 0.885 0.910 0.931 0.877
Separated costs 0.932 0.960 0.927 0.919 0.912
Shows the impact of 0.872 0.895 0.917 0.964 0.890
Staff assessment 0.894 0.944 0.957 0.935 0.967
Suggest ways to improve 0.977 0.939 0.912 0.898 0.897
Systematically in an organized 0.885 0.921 0.957 0.961 0.927
manner

Targets for activities 0.883 0.951 0.948 0.927 0.968
The team working on preparing the 0.946 0.902 0.903 0.882 0.855
budget

What-if analysis 0.918 0.935 0.957 0.973 0.934

Source: Processed data (2024)
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Table 4 presented the results of the reliability test, which indicated that all item variables had
Composite Reliability and Cronbach’s Alpha values above 0.70, it could be concluded that all item
variables used were reliable. The results of the reliability test were presented in Table 5.

Table 5. Cronbach’s Alpha and Composite Reliability

Variable Composite Reliability Cronbach’s Alpha
Budget Congruence (X1) 0.985 0.981
Procedural Fairness (Z1) 0.988 0.990
Distributive Fairness (Z2) 0.988 0.984
Management Accounting System (Z3) 0.995 0.995
Managerial Performance (Y) 0.990 0.988

Source: Processed data (2024)

The structural model testing phase aims at understanding the relationships between dependent
and independent variables and evaluating them by measuring the R-squared coefficient of
determination. This phase was conducted to determine the strength of the research model using R-
Square, which indicated whether the model was strong, moderate, or weak (Ghozali, 2021). According
to Hair et al., (2011), in evaluating the strength of a model, it was essential first to understand the three
value categories:

1. A value of 0.75 can be categorized as substantial/strong,
2. A value of 0.50 can be categorized as moderate, and
3. A value of 0.25 can be categorized as weak.

Upon analysis, the Adjusted R-Square value was found to be 0.966. This indicated that the
variables of Budget Congruence, through Procedural Fairness, Distributive Fairness, and Management
Accounting System, explained 96.6% of Managerial Performance. Thus, the model could be considered
substantial (strong).

Table 6. R-Square
R-Square R-Square Adjusted
Managerial Performance (Y) 0.967 0.966
Source: Processed data (2024)

The next testing phase was the Path Coefficient Test, which was useful for determining whether
there was a direct effect of the influencing (exogenous) variables on the affected (endogenous) variables
as proposed in the hypotheses (Ghozali, 2021). The results of the Path Coefficient Test were presented
in Table 7 below.

Table 7. Path Coefficient

Variable Original ~ Sample Std. T-Statistics P-
Sample Mean Deviation (|O/STDEV|) Values
(9)) M) (STDEV)

Budget Congruence — Procedural Fairness 0.973 0.973 0.004 227.228 0.000

Budget Congruence — Distributive Fairness 0.950 0.949 0.010 915.44 0.000

Budget  Congruence = —  Management  0.935 0.936 0.008 113.172 0.000

Accounting System

Procedural Fairness - Managerial ~ 0.432 0.435 0.134 3.227 0.001

Performance

Distributive ~ Fairness ~—  Managerial ~ 0.544 0.546 0.132 4.119 0.000

Performance

Management Accounting System — 0.012 0.008 0.071 0.168 0.867

Managerial Performance
Source: Processed data (2024)
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As presented in Table 7, it could be noted that there was only one path coefficient with a negative
value. The results of the path coefficient analysis could be summarized as follows. The path coefficient
for Budget Congruence to Procedural Fairness was 0.973 with a P-value of 0.000 < 0.05, indicating that
the effect of Budget Congruence on Procedural Fairness was positive and significant. The path
coefficient for Budget Congruence to Distributive Fairness was 0.950 with a P-value of 0.000 < 0.05,
meaning that the effect of Budget Congruence on Distributive Fairness was positive and significant.
The path coefficient for Procedural Fairness to Managerial Performance was 0.432 with a P-value of
0.001, indicating that Procedural Fairness had a positive and significant effect on Managerial
Performance. The path coefficient for Distributive Fairness to Managerial Performance is 0.544 with a
P-value of 0.000 < 0.05, suggesting that Distributive Fairness had a positive and significant effect on
Managerial Performance. The path coefficient for the Management Accounting System to Managerial
Performance was 0.012 with a P-Value of 0.867 > 0.05, indicating that the Management Accounting
System had a negative and non-significant effect on Managerial Performance.

DISCUSSION

The findings of this research indicated that Budget Congruence had a positive and significant
effect on Procedural Fairness. Therefore, the higher the Budget Congruence, the greater the increase in
procedural fairness, and vice versa. Budgeting procedures were explained in advance to each unit
submitting a budget proposal, reducing the likelihood of procedural errors that could result in budget
proposal rejection.

This finding aligned with procedural justice theory, which suggested that individuals within an
organization also paid attention to the fairness of procedures within their organization. In budgeting,
for example, Folger & Konovsky (1989) stated that procedural fairness was closely related to how the
budget was created and implemented according to established guidelines. One way to create a fair
environment was to provide opportunities for participation in the budgeting decision-making process.
Libby (1999) noted that budgeting that involved individuals within the organization led to more positive
behaviours because people perceived the budgeting process as fair and accommodating of their
expectations regarding the set budget. The more the budget aligned with individual needs, the more
quickly their perception of procedural justice would be achieved.

The findings of this research were consistent with the research which highlighted that employee
feedback on budget-related inputs could generate positive responses and a sense of fairness that aligned
with established expectations. This was also in line with the research conducted by Buchori et al.,
(2021). Nahartyo & Utami (2014) stated that procedural fairness could influence an individual's
interests, where they were willing to pursue organizational goals even at the expense of their interests.

All respondents in this research held positions related to budgeting, were directly involved in
budget proposals and were familiar with the budgeting process within their respective work units. Key
tasks they undertook including to ensure consistency in priority setting and allocation, reducing
conflicts and discrepancies in budget proposals and evaluations, increasing accountability in budget
use, ensuring flexibility in responding to changing needs or situations, and supporting participatory
involvement and managerial commitment. These efforts positively impacted budget alignment,
influencing the procedural justice of budgeting within an organization.

The next finding showed that Budget Congruence had a positive and significant effect on
Distributive Fairness, meaning that, in the context of the organization studied, budget alignment
triggered a fair distribution that met the expectations of managers. Leaders in each working unit
consistently reminded smaller units submitting budgets to consult frequently to achieve budget goals
effectively, which later resulted in a timeline for budget realization. With regular consultation, the
smallest budgeting units could monitor and realize targets according to the agreed timeline. This
condition is strongly influenced by the perception of distributive fairness among the budgeting units,
believing that each area of responsibility received funding aligned with their proposals. This perception
ensured that each budget proposal was following the unique needs of each unit.



& https://doi.org/10.23969/jrak.v17i2.19909 The Mediating Role of Fairness ...

This finding aligned with equity theory, which discussed perceptions of fairness and how they
influenced budgeting. The results of this research were consistent with Balagaize (2024); Manihuruk
(2023); Tang & Linda J (1996); Wentzel (2002) on the effects of fairness perceptions and goal
commitment on managerial performance in budget formulation. They found that active participation by
units during budget formulation increased managerial commitment and, in turn, personal performance.
However, Nguyen et al., (2019); Wentzel, (2002), stated that fairness perception did not significantly
affect managerial performance. Maiga & Jacobs, (2007); Santos et al., (2021) investigating the impact
of budget participation on budget slack with fairness perception, trust, and goal commitment as
mediating variables, found that budget participation positively and significantly affected perceptions of
both procedural and distributive fairness, which also positively impacted trust.

The next finding showed that Budget Congruence had a positive and significant effect on the
Management Accounting System, meaning that as Budget Congruence increased, the management
accounting system would also improve. In the context of Budget Congruence, information from the
management accounting system would be more informative when an organization trusts employees or
lower-level managers in the budgeting process. This participation needed influences the extent to which
the budget would be realized according to the targeted budget established during the submission
process.

However, this research found that Budget Congruence aligned with the organization’s needs and
objectives, as seen from the majority of respondents’ positive responses. This alignment made the
Management Accounting System (MAS) in PTKIN more accurate in providing data and systematically
monitoring budgets. Strong Budget Congruence positively impacted MAS by producing consistent
information due to the integration between the budget and its field implementation (Tampubolon, 2020).
Such consistency was crucial as it reduced the gap between budget planning and execution, providing
managers with reliable data for decision-making, minimizing budget deviations, and enabling efficient
resource allocation monitoring.

Considering the age range of employees between 45 and 50 years at various institutions, they
likely had a deep understanding of budgeting processes and organizational operations. These employees
were in career phases where efficiency and effectiveness were top priorities (Ikhsannudin et al., 2023).
This aligned with respondents’ answers in the 45-50 age group representing the largest segment 26
respondents, most holding key positions. Their ability to assess performance and make budgeting
decisions was highly influenced by information provided by MAS. With established Budget
Congruence, the management accounting system became a stronger and more accurate support tool,
offering reports and data analysis. This enabled employees to evaluate budgets, allocate resources
effectively, and meet the needs of both their work units and the organization as a whole.

The subsequent findings indicated that Procedural Fairness could mediate the effect of Budget
Congruence on Managerial Performance, which meant that the level of procedural justice was
significantly able to mediate between budget conformity and managerial performance. This aligned
with research done by (Charash & Spector, 2001; Rasyid et al., 2024; Wentzel, 2002) which stated that
procedural fairness that met the expectations of individuals within the organization, especially managers
in companies, could enhance managerial performance. Furthermore, procedurally, the budgeting
process was carried out according to the established standards. All units proposing budgets started from
the smallest units, following budgetary procedures, accurate information, well-informed opinions,
regulations, and ethical standards. The unit submitted its budget to the department responsible at the
faculty level, which then forwarded it to the university's planning department.

According to Landry (2020), managers who had completed a master's degree tended to have a
deep understanding of decision-making processes and fairness. They also recognized the importance of
integrity and procedural fairness, especially in budgeting processes that impacted the organization as a
whole. This was consistent with the findings in this research, where the majority of respondents (38
individuals) possessed a master’s degree, reflecting a strong adherence to principles of procedural
fairness. PTKIN, as an Islamic State university, required that its senior officials held at least a master’s
degree, suggesting a high level of accountability regarding proposed budgets (Ariyanti, 2020). This
sense of ownership and responsibility was evident in Procedural Fairness, where each department head
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actively participated in the budgeting process, making it understandable that Procedural Fairness
mediated the effect of Budget Congruence on Managerial Performance at PTKIN.

The findings of this research indicated that Budget Congruence had a positive and significant
impact on Managerial Performance through Distributive Fairness. This meant that as perceptions of
Budget Congruence increased, perceptions of distributive fairness were also enhanced, which ultimately
led to a positive effect on managerial performance. This outcome aligned with equity theory, which
explained that perceptions of distributive fairness regarding budgets had developed when there was a
balance between needs and expectations concerning budget allocations.

Alignment between perceptions of expected participation and the actual involvement in
budgeting processes could motivate individuals to better balance their roles, driven by their active
contribution to budget formulation. This active involvement fostered a sense of distributive fairness
among individuals participating in the budgeting process. The balance between needs and expectations
regarding budget size motivated management to take a more active role in achieving company goals by
enhancing managerial performance (Hadiyat & Arsjah, 2024). Individuals within organizations with a
high perception of distributive fairness viewed the allocated budgets positively. They tended to increase
activities in planning, evaluation, coordination, and supervision to maintain the balance between
resource needs and budget availability.

The next finding explained that Budget Congruence did not affect managerial performance
through the management accounting system. This result aligned with the research (Cantika et al., 2022;
Rohmah et al., 2024) which revealed that the available information regarding the management
accounting system required for SMEs was highly insufficient. This led to inaccuracies in decision-
making for SMEs, as well as planning that was often off-target, ultimately failing to improve financial
performance. However, this contrasted with research conducted by Agbejule (2005); Cheng (2012);
Suciati & Tundjung (2024); Tsui (2001) stated that the availability of a sound management accounting
system during the budgeting and monitoring process could enhance managerial performance for the
better.

On the other hand, this finding was intriguing as it aligned with research done by Anshori et al.,
(2019) at TUV BLU Hospital, it highlighted that many BLU hospitals still had limited trained human
resources to manage and leverage Management Accounting Systems (MAS) for managerial decision-
making. At TUV BLU Hospital, there was insufficient training in using MAS effectively, resulting in
MAS data was not being fully integrated into managerial processes to enhance performance. Similarly,
in BLU-status educational institutions, the MAS was often designed uniformly and failed to account for
the distinct needs of individual departments. Consequently, MAS was unable to accommodate the
specific information requirements of each unit or significantly impacted the performance of certain
divisions, even when budget alignment with organizational goals (Budget Congruence) was achieved.
This was because MAS lacked flexibility in managing budget data in a way that was readily usable by
managers at every level, thus preventing optimal alignment between budget and performance goals.

Therefore, to achieve an effective management accounting system that mediated Budget
Congruence's influence on managerial performance, companies must establish a well-structured
management accounting system for budgeting. A robust accounting system promoted greater
participation in budget preparation by providing clarity on how budgets were planned, structured, and
monitored. This transparency fostered a sense of confidence among individuals that the budget was
procedurally sound and appropriately defined.

CONCLUSION

This research found that Budget Congruence had a significant positive impact on Procedural
Fairness, Distributive Fairness, and the Management Accounting System. However, only Procedural
Fairness and Distributive Fairness were able to mediate the relationship between Budget Congruence
and Managerial Performance, while the Management Accounting System failed to mediate this
relationship.
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In general, the Budget Congruence variable had a significant positive impact on procedural
fairness, distributive fairness, and the management accounting system. These findings suggested that
through procedural fairness within the organization, greater attention was given to the fairness of the
procedures in place. Additionally, organizational budget congruence promoted fair share distribution
that aligned with what managers or officials expect. On the other hand, the management accounting
system became informative when an organization entrusted lower-level employees or management with
the responsibility of preparing the budget. Ultimately, the main focus of this research emphasized the
importance of budget congruence in enhancing procedural fairness and distributive fairness to improve
managerial performance.

The limitations of this research only considered Procedural Fairness, Distributive Fairness, and
the Management Accounting System as mediating variables. Other variables, such as intrinsic
motivation or organizational culture, might also play a significant role. Future research was
recommended to involve more BLU institutions from various sectors. Additionally, a broader
distribution of questionnaires and direct interviews could provide more comprehensive results.

REFERENCES

Agbejule, A. 2005. The relationship between management accounting systems and perceived
environmental uncertainty on managerial performance: A research note. Accounting and
Business Research, 35(4). https://doi.org/10.1080/00014788.2005.9729996

Alhasnawi, M. Y., Mohd Said, R., Mat Daud, Z., & Muhammad, H. 2023. Enhancing managerial
performance through budget participation: Insights from a two-stage A PLS-SEM and artificial
neural network approach (ANN). Journal of Open Innovation: Technology, Market, and
Complexity, 9(4). https://doi.org/10.1016/j.joitmc.2023.100161

Alimuddin, F. H., Haliah, & Kusumawati, A. 2022. Penerapan Penganggaran Berbasis Kinerja Pada
Perguruan Tinggi di Indonesia. ISAFIR: Islamic Accounting and Finance Review, 3(2), Article
2. https://doi.org/10.24252/isafir.v3i2.34071

Amani, T., Hendra, J., Sukaji, K. A., & lzzah, N. 2023. Pengaruh Partisipasi Anggaran, Komitmen
Organisasi dan Motivasi Terhadap Kinerja Manajerial Inspektorat Kabupaten Probolinggo. JIAI
(Jurnal llmiah Akuntansi Indonesia), 8(1), Article 1. https://doi.org/10.32528/jiai.v8i1.13561

Amertadewi, T. I. M. 2013. Pengaruh Partisipasi Anggaran Terhadap Kinerja Manajerial dengan Gaya
Kepemimpinan dan Locus of Control Sebagai Variabel Moderasi. E-Jurnal Akuntansi
Universitas Udayana, 4(3).

Andry. 2014. Strategi pengembangan usahatani pepaya california [Institut Pertanian Bogor].
https://repository.ipb.ac.id/dspace/bitsteam/123456789/32376323/ANDRY -
FEM.pdf%20diaskes%2026%20Februari%202017

Anggreani, C., & Falikhatun, F. 2024. Determinants of Whistleblowing on Academic Fraud of
Accounting Students. JRAK, 16(1), 23-34. https://doi.org/10.23969/jrak.v16i1.8114

Anshori, M., Isgiyarta, J., & Prabowo, T. J. W. 2019. Implementasi Penilaian Kinerja Pada Badan
Layanan Umum: Studi Tentang Komitmen, Penentuan Tujuan, dan Harapan Karyawan.
Indonesian Treasury Review Jurnal Perbendaharaan Keuangan Negara dan Kebijakan Publik,
4(1).

Ariyanti. 2020. Ketua PTKIN Diminta Kelola Keuangan Kampus Secara Akuntabel [TRUST NEWS |
Inspirasi Membangun Bangsa]. www.trustinspirasi.co.
http://www.trustnews.id/read/1002/Ketua-PTKIN-Diminta-Kelola-Keuangan-Kampus-Secara-
Akuntabel

Azis, T., Pontoh, W., & Korompis, C. W. M. 2024. Pengaruh desentralisasi terhadap kinerja manajer
yang dimediasi oleh sistem akuntansi manajemen (Studi kasus pada dealer dan showroom di Kota
Manado). Manajemen  Bisnis Dan  Keuangan Korporat, 2(2), Article 2.
https://doi.org/10.58784/mbkk.191

Balagaize, J. M. C. 2024. Pengaruh Karakteristik Tujuan Anggaran, Keadilan Prosedural Dan Motivasi
Kerja Terhadap Kinerja Aparatur Pemerintah Daerah. Papsel Economic Journal, 1(2).



27 Jurnal Riset Akuntansi Kontemporer Buchori, et al.

Volume 17, No. 1, April 2025, Page. 12-32

Breaux, K. T., Finn, D. W., & Jones Ill, A. 2011. Budgetary commitment as a mediating influence.
Journal of Managerial Issues, 23(4), 426-446.

Brownell, P. 1982. The Role of Accounting Data in Performance Evaluation, Budgetary Participation
and Organizational Effectiveness. Journal of Accounting Research, 20(01).

Brownell, P., & Hirst, M. 1986. Reliance on Accounting Information, Budgetary Participation, and Task
Uncertainty: Tests of a Three-Way Interaction. Journal of Accounting Research, 24(2).
https://doi.org/10.2307/2491132

Brownell, P., & Mclnnes. 1986. Budgetary Participation, Motivation, and Managerial Performance. The
Accounting Review, LXI(04).

Bryman, A. 2016. Social research methods (Fifth edition). Oxford University Press.

Buchori, 1., Ratnawati, T., & Nugroho, M. 2021. Mediating Factors That Influence The Relation
Between Budget Congruence and Managerial Performance in Public Services Universities in
Indonesia. Journal of Economics, Finance And Management Studies, 04(11).
https://doi.org/10.47191/jefms/v4-i11-24

Cantika, P., Lestari, B. A. H., & Nurabiah. 2022. Pengaruh Pengetahuan Akuntansi Manajemen,
Kepribadian Wirausaha, dan TIngkat Pendidikan Terhadap Kinerja Pengelola Usaha, Mikro,
Kecil, dan Menengah di Kecamatan Sanggar, Kabupaten Bima. Jurnal Riset Mahasiswa
Akuntansi, 2(1). https://doi.org/10.29303/risma.v2i1.194

Chang, Y. M., Chang, R. D., & Chang, C. P. 2010. Associations between performance measurement
diversity and participation congruence in R & D teams: The impact on firm performance. Asia
Pacific Management Review. https://doi.org/10.6126/APMR.2010.15.2.07

Charash, Y. C.-, & Spector, P. E. 2001. The Role of Justice in Organizations: A Meta-Analysis.
Organizational Behavior and Human Decision Processes, 86(2).
https://doi.org/10.1006/0bhd.2001.2958

Cheng, M.-T. 2012. The joint effect of budgetary participation and broad-scope management
accounting systems on management performance. Asian Review of Accounting, 20(3).
https://ideas.repec.org//a/eme/arapps/v20y2012i3p184-197.html

Chenhall, R. H. 1986. The impact of structure, environment, and interdependence on the perceived
usefulness of management accounting systems. The Accounting Review : A Publication of the
American Accounting Association, 61(1).

Cherrington, D. J., & Cherrington, J. O. 1973. Appropriate Reinforcement Contingencies in the
Budgeting Process. Empirical Research in Accounting Research.

Chia, Y. M. 1995. Decentralization, Management Accounting System (Mas) Information
Characteristics and Their Interaction Effects on Managerial Performance: A Singapore Study.
Journal of Business Finance & Accounting. https://doi.org/10.1111/j.1468-5957.1995.tb00390

Chin, W. W. (1998). The partial least squares approach to structural equation modeling. Modern
methods for business research.

Chong, V., & Chong, K. 2002. Budget Goal Commitment and Informational Effects of Budget
Participation on Performance: A Structural Equation Modeling Approach. Behavioral Research
in Accounting, 14(14). https://doi.org/10.2308/bria.2002.14.1.65

Chow, C. W, Shields, M. D., & Wu, A. 1999. The importance of national culture in the design of and
preference for management controls for multi-national operations. Accounting, Organizations
and Society, 24(5). https://doi.org/10.1016/S0361-3682(99)00047-1

Clinton, B. D., & Hunton, J. E. 2001. Linking Participative Budgeting Congruence to Organization
Performance (Retracted). Behavioral Research in Accounting, 13(1), 127-141.
https://doi.org/10.2308/bria.2001.13.1.127

Creswell, J. W., & Creswell, J. D. 2018. Research Design: Qualitative, Quantitative, and Mixed
Methods Approaches (5th ed.). SAGE Publications.

Dakhli, A. 2021. The impact of ownership structure on corporate tax avoidance with corporate social
responsibility as mediating variable. Journal of Financial Crime, ahead-of-print.
https://doi.org/10.1108/JFC-07-2021-0152



& https://doi.org/10.23969/jrak.v17i2.19909 The Mediating Role of Fairness ...

Derfus, K. 2009. The relationship of budgetary participation and reliance on accounting performance
measures with individual-level consequent variables: A metaanalysis. European Accounting
Review, 18.

Douglas, L. M., Li, L., Yang, Y., & Dranginis, A. M. 2007. Expression and Characterization of the
Flocculin Flo11/Mucl, a Saccharomyces cerevisiae Mannoprotein with Homotypic Properties of
Adhesion. Eukaryotic Cell, 6(12). https://doi.org/10.1128/ec.00284-06

Dunk, A. S. 1989. Management Accounting Lag. Abacus, 25(2). https://doi.org/10.1111/j.1467-
6281.1989.th00228.x

Dunk, & Brownell, P. 1986. Task Uncertainty and It’s Interaction With Budgetary Participation and
Budget Emphasis: Some Methodological Issue and Empirical Investigation. Accounting,
Organizations, and Society.

Etemadi, H., Dilami, Z., Bazaz, M., & Parameswaran, R. 2009. Culture, management accounting and
managerial performance: Focus Iran. Advances in Accounting, 25.
https://doi.org/10.1016/j.adiac.2009.08.005

Febriyanti, D. P., & Muliati, N. K. 2023. Pengaruh Karakteristik Sistem Akuntansi Manajemen (SAM),
Komitmen Organisasi, Dan Ketidakpastian Lingkungan Terhadap Kinerja Manajerial: Hita
Akuntansi Dan Keuangan, 4(4), Article 4. https://doi.org/10.32795/hak.v4i4.4330

Fitriana, N. D., Wulandari, S., & Hamzah, Y. 2014. Pengaruh Partisipasi Penganggaran, Keadilan
Prosedural dan Gaya Kepemimpinan terhadap Komitmen Organisasi. Akuntabilitas, 7(1), 15-25.
https://doi.org/10.15408/akt.v7i1.2643

Folger, R., & Konovsky, M. A. 1989. Effects of procedural and distributive justice on reactions to pay
raise decisions. Academy of Management Journal, 32(1). https://doi.org/10.2307/256422

Frocut, V., & Shearon, W. 1991. Budgetary Participation, Locus Of Control and Mexian Manajerial
Performance and Job Satisfaction. The Accounting Review January.

Gerdin, J., & Greve, J. 2004. Forms of contingency fit in management accounting research—A critical

review. Accounting, Organizations and Society, 29(3-4).
https://econpapers.repec.org/article/eeeaosoci/v_3a29 3ay 3a2004 3ai_3a3-4_3ap_3a303-
326.htm

Ghozali, 1. 2021. Partial Least Squares: Konsep, Teknik dan Aplikasi Menggunakan Program
SmartPLS 3.2.9 Untuk Penelitian Empiris (3rd ed.). Badan Penerbit Undip.

Govindarajan, V., & Gupta, A. K. 1985. Linking control systems to business unit strategy: Impact on
performance. Accounting, Organizations and Society, 10(1). https://doi.org/10.1016/0361-
3682(85)90031-5

Greenberg, J. 1986. Determinants of Perceived Fairness of Performance Evaluations. Journal of Applied
Psychology, 71.

Guyton, & Hall. 2016. Buku Ajar Fisiologi Kedokteran. Elsevier Singapore.

Hadiyat, Y. R., & Arsjah, R. J. 2024. The Influence of Management Assurance and Accounting
Information System on Managerial Performance. JRAK, 16(2).
https://doi.org/10.23969/jrak.v16i2.14386

Hair, J. F., Ringle, C. M., & Sarstedt, M. 2011. PLS-SEM: Indeed a silver bullet. The Journal of
Marketing Theory and Practice, 19(02). https://doi.org/10.2753/MTP1069-6679190202

Hair, J. F., Risher, J. J., Sarstedt, M., & Ringle, C. M. 2019. When to use and how to report the results
of PLS-SEM. European Business Review, 31(1). https://doi.org/10.1108/EBR-11-2018-0203

Hayati, R. M., & Yulistia, Y. 2023. Pengaruh Karakteristik Informasi Sistem Akuntansi Manajemen
(SAM), Desentralisasi dan Ketidakpastian Lingkungan Terhadap Kinerja Manajerial pada Kantor
Polda Sumatera Barat. Ekasakti Pareso Jurnal Akuntansi, 1(1), Article 1.
https://doi.org/10.31933/epja.v1il.776

Hidayat, A. A., Sahdani, H., Hardiyanti, I. S., & Novita, S. A. 2024. Factors Influencing Muzakki’s
Interest To Pay Zakat In Yatim Mandiri Indonesia. IQTISHADUNA: Jurnal llmiah Ekonomi Kita,
13(1). https://doi.org/10.46367/igtishaduna.v13i1.1779



29 Jurnal Riset Akuntansi Kontemporer Buchori, et al.

Volume 17, No. 1, April 2025, Page. 12-32

Hoque, Z. 2011. The relations among competition, delegation, management accounting systems change
and performance: A path model. Advances in Accounting.
https://doi.org/10.1016/j.adiac.2011.05.006

Ikhsannudin, I., Ahyar, M. K., Suwandi, E., Nizami, R., & Muljadi, M. 2023. Analisis Pengembangan
Karir untuk Meningkatkan Kinerja Pegawai pada KPU BEA dan CUKAI tipe C Soekarno Hatta.
Jurnal Comparative: Ekonomi dan Bisnis, 5(1). https://doi.org/10.31000/combis.v5i1.8075

Jermias, J. 2003. Promoting Intra-Firm Transfer of Knowledge Through Competition and Sharing.
Gadjah Mada International Journal of Business, 5(1), Article 1.
https://jurnal.ugm.ac.id/v3/gamaijb/article/view/13840

Jusriadi, E. 2022. Moderation of Leadership Style: Management Accounting Information Systems and
Management Control Systems on Managerial Performance. ATESTASI: Jurnal Ilmiah
Akuntansi, 5(1). https://doi.org/10.33096/atestasi.v5i1.1101

Juwita, D. T. 2023. Pengaruh Partisipasi Penyusunan Anggaran, Komitmen Organisasi dan Gaya
Kepemimpinan Terhadap Kinerja Manajerial pada Satuan Kerja Perangkat Daerah Kabupaten
Tana Tidung. Universitas Mulawarman.

Kartasari, S. F., Tjahjadi, B., & Narsa, I. M. 2019. Keselarasan Anggaran dan Kinerja Manajerial: Peran
Mediasi keadilan anggaran. Jurnal Ekonomi dan Bisnis, 22(2).
https://doi.org/10.24914/jeb.v22i2.2404

Kenis, 1. 1979. “Effect of Budgetary Goals Characteristics on Managerial Attitudes and performance.
The Accounting Review, 54(4).

Kohlmeyer. 2014. Leadership, Budget Participation, Budgetary Fairness, and Organizational
Commitment. Advances in Accounting Behavioral Research, 17.

Kolk, B. van der, Dirks, P. M. G. van V.-, & Bogt, H. J. ter. 2018. The Impact of Management Control
on Employee Motivation and Performance in the Public Sector. European Accounting Review.
https://doi.org/10.1080/09638180.2018.1553728

Koonmee, K. 2011. Fairness in the workplace: The relative effects of distributive and procedural justice
on incentive satisfaction. The Business Review, 17.

Kren, L. 1992. Budgetary Participation and Managerial Performance: The Impact of Information and
Environmental Volatility. Accounting Review.

Kren, L. 2015. Budgetary participation and managerial performance: The impact of information and
environmental volatility. Management Science Letters, 67(03).
https://doi.org/10.5267/j.msl.2015.7.001

Landry, L. 2020. Why Managers Should Involve Their Team in Decision-Making [Harvard Business
School]. Business Insights Blog. https://online.hbs.edu/blog/post/team-decision-making

Lau, C., & Lim, E. W. 2002. The Intervening Effects of Participation on The Relationship Between
Procedural Justice and Managerial Performance. British Accounting Review, 34.
https://doi.org/10.1006/bare.2001.0184

Leach-Lopez, M. A., & Stammerjohan, W. W. 2007. Differences in the Role of Job-Relevant
Information in the Budget Participation-Performance Relationship among U.S. and Mexican
Managers: A Question of Culture or Communication. Journal of Management Accounting
Research, 19.

Leventhal, G. S. 1980. What Should Be Done with Equity Theory? In: Gergen, K.J., Greenberg, M.S.
and Willis, R.H., Eds., Social Exchanges: Advances in Theory and Research. Plenum.

Libby, T. 1999. The Influence of Voice and Explanation on Performance in Participative Budgeting
Setting. Accounting, Organizations and Society.

Lindquist, T., & Rausch, A. 2021. The impact of procedural and distributive justice on satisfaction and
manufacturing performance: A replication of Lindquist 1995 with a focus on the importance of
common metrics in experimental design. Journal of Management Control, 32.
https://doi.org/10.1007/s00187-021-00318-3

Luthans, F., Youssef, C. M., & Avolio, B. J. 2007. Psychological capital: Developing the human
competitive edge (pp. ix, 246). Oxford University Press.



& https://doi.org/10.23969/jrak.v17i2.19909 The Mediating Role of Fairness ...

Magner, N., Welker, R. B., & Campbell, T. L. 1995. The interactive effect of budgetary participation
and budget favorability on attitudes toward budgetary decision makers: A research note.
Accounting, Organizations and Society, 20(7). https://doi.org/10.1016/0361-3682(95)00006-U

Maiga, A. S., & Jacobs, F. A. 2007. Budget Participation’s Influence on Budget Slack: The Role of
Fairness Perceptions, Trust and Goal Commitment. Journal of Applied Management Accounting
Research, 5(1).

Manihuruk, F. E. 2023. Analisis Pengaruh Keadilan Organisasi, Kepuasan Kerja dan Komitmen
Organisasi Terhadap Kinerja Karyawan BPJS Ketenagakerjaan Kota Jambi. Jurnal Manajemen
Terapan Dan Keuangan, 12(01), Article 01. https://doi.org/10.22437/jmk.v12i01.16877

Mardiasmo. (2002). Perpajakan (1st ed.). Andi Offset.

McFarlin, D. B., & Sweeney, P. D. 1992. Distributive and Procedural Justice as Predictors of
Satisfaction with Personal and Organizational Outcomes. Academy of Management Journal,
356(3).

Milani, K. 1975. The Relationship of Participation in Budget-Setting to Industrial Supervisor
Performance and Attitudes: A Field Study. Accounting Review.

Nahartyo, E., & Utami, I. 2014. Keeping Self-Interest under Control: Effects of Procedural Fairness
and Project Success Rate in a Cost-Reduction Context. The Japanese Accounting Review, 4(1).
https://doi.org/10.11640/tjar.4.2014.02

Nani, D. A., & Safitri, V. A. D. 2021. Exploring the Relationship between Formal Management Control
Systems, Organisational Performance and Innovation: The Role of Leadership Characteristics.
Asian Journal of Business and Accounting, 14(1), Article 1.
https://doi.org/10.22452/ajba.vol14nol.8

Nasution, D. A. 2021. Pengaruh Partisipasi Anggaran Terhadap Kinerja Manajerial dengan Tujuan
Organisasi dan Loyalitas Karyawan Sebagai Variabel Intervening. Universitas Islam Indonesia.

Nguyen, N. P., Evangelista, F., & Kieu, T. A. 2019. The contingent roles of perceived budget fairness,
budget goal commitment and vertical information sharing in driving work performance. Journal
of AsianBusiness and Economic Studies, 26(1). https://doi.org/10.1108/JABES-06-2018-0026

Oladipo, O. N., & Olusegun, E., Alani. (2020). Budget and the budgetary control system in tertiary
institution’s financial performance in Nigeria. KIU Interdisciplinary Journal of Humanities
and Social Sciences, 1(2). https://doi.org/10.59568/KIJHUS-2020-1-2-19

Otley, D. 1980. The contingency theory of management accounting: Achievement and Prognosis.
Accounting, Organizations and Society, 5(4). https://doi.org/10.1016/0361-3682(80)90040-9

Otley, D. 2016. The contingency theory of management accounting and control: 1980-2014.
Management Accounting Research. https://doi.org/10.1016/j.mar.2016.02.001

Phung, T. A. 2018. Formulation et caractérisation d’un composite terre-fibres végétales: La bauge.
Thése de doctorat, Université de Caen Normandie.

Prasetyo, D. A. D., & Kristanto, D. 2024. Pengaruh Partisipasi Penyusunan Anggaran, Gaya
Kepemimpinan dan Kejelasan Sasaran Anggaran Terhadap Kinerja Manajerial pada SKPD
Kabupaten Sragen. WANARGI: Jurnal Manajemen Dan Akuntansi, 2(1), Article 1.
https://doi.org/10.62017/wanargi.v2i1.2299

Rakasiwi, F. 2024. Pengaruh Partisipasi Anggaran Terhadap Kinerja Manajerial Dengan Percaya Diri,
Desentralisasi, dan Budaya Organisasi Sebagai Variabel Pemoderasi. Jurnal Multidisiplin West
Science, 3(02), Article 02. https://doi.org/10.58812/jmws.v3i02.997

Rante, A., Rosidi, & Djamhuri, A. 2014. Sistem Akuntansi Manajemen, Gaya Kepemimpinan, dan
Desentralisasi Sebagai Determinan Kinerja Manajerial. Jurnal Akuntansi Multiparadigma.

Rasyid, M. R., Sjahruddin, H., & Data, M. U. 2024. Kontribusi Keadilan Organisasi dan Karakteristik
Individu Terhadap Kinerja Pegawai. Jurnal Bina Bangsa Ekonomika, 17(2).
https://doi.org/10.46306/jbbe.v17i2

Ridwan, M., & Hamelinda, F. 2017. Pengaruh Gaya Kepemimpinan, Motivasi Kerja, dan Komitmen
Organisasi Terhadap Kinerja Manajerial (Survey Pada Kantor Cabang Pembantu Bank di Kota
Sungai  Penuh). Jurnal Manajemen Terapan Dan Keuangan, 6(3), Article 3.
https://doi.org/10.22437/jmk.v6i3.4251



31 Jurnal Riset Akuntansi Kontemporer Buchori, et al.

Volume 17, No. 1, April 2025, Page. 12-32

Rohmah, W. A., Maslichah, & Hidayati, I. 2024. Penerapan Akuntansi Manajemen Sebagai Mediator
Pengaruh Sikap Keuangan dan Pengetahuan Keuangan Terhadap Kinerja Keuangan Usaha Kecil
Menengah (UKM) (Studi Kasus Pada UKM yang Terdaftar di Dinas Koperasi, Usaha Kecil
Menengah, Perindustrian, dan Perdagangan Kabupaten Lumajang). JRA: e_Jurnal limiah Riset
Akuntansi, 13(01).

Sabili, F., Romansyah, D., & Hidayat, R. 2023. Akuntabilitas Dan Transparansi Laporan Keuangan
Masjid (Studi Kasus Masjid Jogokariyan Yogyakarta). Jurnal Akuntansi dan Keuangan Islam,
11(2). https://doi.org/10.35836/jakis.v11i2.626

Santos, V. D., Beuren, I. M., & Marques, L. 2021. Fair design and use of the budgetary process and
managerial performance. Revista Contabilidade & Financgas, 32(85).
https://doi.org/10.1590/1808-057x202010750

Sastrawan, H., Dewi, F. G., & Yuliansyah, Y. 2020. The effect of budgetary participation on managerial
performance: Internal control and organizational commitments as intervening variables. Journal
of Social, Humanity, and Education (JSHE), 1(1). https://doi.org/10.35912/jshe.v1i1.131

Soedarman, M., Nahas, J. R., & Puspita, D. A. 2023. Pengaruh Partisipasi Anggaran dan Komitmen
Organisasi Terhadap Kinerja Manajerial Aparatur Pemerintah Daerah. JAAP: Jurnal Analisa
Akuntansi Dan Perpajakan, 7(1). https://doi.org/10.25139/jaap.v7i1.6047

Stedry, A. 1960. Budget Control and Cost Behavior. Englewood Cliffs.

Suciati, L., & Tundjung, H. (2024). Pengaruh Partisipasi Penyusunan Anggaran, Kejelasan Sasaran
Anggaran, Pengendalian Akuntansi Terhadap Kinerja Manajerial Dimoderasi Komitmen
Organisasional. Jurnal Kontemporer Akuntansi, 4(1).

Sugiyono. 2018. Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Alfabeta.

Syakban, J., Wahyudi, ., & Wijaya, R. 2024. Pengaruh Partisipasi Anggaran Dan Akuntansi
Pertanggungjawaban Terhadap Kinerja Manajerial Dengan Kejelasan Sasaran Anggaran
Sebagai Variabel Moderasi (Survey Pada Satuan Kerja Di Polda Jambi) [Masters, Universitas
Jambi]. https://repository.unja.ac.id/60754/

Tampubolon, M. P. 2020. Change Management: Manajemen Perubahan; Individu, Tim Kerja,
Organisasi (1st ed.). Mitra Wacana Media.

Tang, T. L.-P., & Linda J, S.-B. 1996. Distributive and procedural justice as related to satisfaction and
commitment. S.A.M. Advanced Management Journal, 61(3).
https://mwww.proquest.com/docview/231247045?sourcetype=Scholarly%20Journals

Trevino, L. K., Brown, M., & Hartman, L. P. 2003. A Qualitative Investigation of Perceived Executive
Ethical Leadership: Perceptions from Inside and Outside the Executive Suite. Human Relations,
55. http://dx.doi.org/10.1177/0018726703056001448

Tsui, J. S. L. 2001. The impact of culture on the relationship between budgetary participation,
management accounting systems, and managerial performance: An analysis of Chinese and
Western managers. The International Journal of  Accounting, 36(2).
https://ideas.repec.org//a/eee/accoun/v36y2001i2p125-146.html

Tulus, A. 2014. Pengaruh Partisipasi Anggaran, Keadilan Distributif, Keadilan Prosedural, serta
Goal Commitmen terhadap Kinerja Manajerial (Studi Empiris pada RSUD Dr. Adhyatma,
MPH Semarang). E-Journal, Universitas Dian Nuswantoro Semarang.

Venkatesh, R., & Blaskovich, J. 2012. The mediating effect of psychological capital on the budget
participation-job performance relationship. Journal of Management Accounting Research.
Wang, K. Y., & Nayir, D. Z. 2010. Procedural justice, participation and power distance: Information
sharing in Chinese firms. Management Research Review.

https://doi.org/10.1108/01409171011011571

Wentzel, K. 2002. The Influence of Fairness Perceptions and Goal Commitment on Managers’
Performance in a Budget Setting. Behavioral Research in Accounting, 14(1).
https://doi.org/10.2308/bria.2002.14.1.247

Yeni, M. V. N., Herdi, H., & Goo, E. E. K. 2023. Pengaruh Partisipasi Anggaran Dan Akuntansi
Pertanggungjawaban Terhadap Kinerja Manajerial Pada KSP. Kopdit Hiro Heling. Journal of
Creative Student Research, 1(5). https://doi.org/10.55606/jcsrpolitama.v1i5.2507



& https://doi.org/10.23969/jrak.v17i2.19909 The Mediating Role of Fairness ...

Yicel, R., & Gunlik, M. 2007. Effects of Budgetary Control and Justice Perceptions on the Relationship
between Budgetary Participation and Performance. Journal of Global Strategic Management, 2.
https://doi.org/10.20460/JGSM.2007118701

Zahro, H., & Januarti, 1. 2016. Pengaruh Partisipasi Anggaran Terhadap Kinerja Manajerial dengan
Persepsi Keadilan Anggaran dan Komitmen Tujuan Anggaran sebagai Variabel Intervening
(Studi Kasus pada Universitas Diponegoro). Jurnal Akuntansi, 13(2).



